
CURRENT ROLE 

Briefly outline your current role (major responsibilities and deliverables): 

How long have you been in your current role with RME? _____________________ months/years 

How many years experience in the Equipment/Ag related industries? ______________

How many years of management experience (if applicable)? _____________

Step 2: Leadership Experiences 

Describe an instance when you had a opportunity to lead. What strategies were used to be successful?

Provide an example of when you have worked collaboratively with coworkers to create a team oriented
environment. 

Describe a challenge you had to overcome when you were in a leadership role.

What other areas within the RME organization are of interest to you?  Where do you see yourself in 5 Years?

Step 1: A review of your current role and responsibilities 

Please complete and email to training@rockymtn.com
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What are your thoughts on Leadership and Mentoring Individuals?
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Are you willing to consider relocating within RME?
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YES  
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MAYBE
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NO
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I acknowledge that by completing this application and upon potential selection to the Emerging Leader program, I am 
aware that there will be 30-35 hours of online training per session that i will be responsible for completing on my own time. 
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Applicant Signature: _________________________     Manager Signature:__________________________     Date:
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